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effect

Relying on strong

AXA Board of Directors
on December 31,2022 V

1. Mr. Jean-Pierre Clamadieu,

whose mandate will expire at

the close of the Shareholders’

Meeting on April 27,2023, will

not be replaced. The composition 4 -
of the committees will be

reviewed during a meeting of

Antoine Gosset-Grainville
Chairman of AXA’s

Board of Directors

@

Thomas Buberl
Chief Executive Officer
of AXA

Martine Biévre
Employee
Representative

Helen Browne
Employee Shareholder

5— Jean-Pierre Clamadieu

6—

Senior Independent
Director!
maA

Bettina Cramm
Employee
Representative
A

7— Clotilde Delbos

8—

9—

Director
[o

Rachel Duan
Director
@A

Guillaume Faury
Director
aA

10— Ramon Fernandez

11— André Francois-Poncet

Director
moA

12— Gérald Harlin
Director
O

13—1sabel Hudson
Director
[oag

14— pr. Angelien Kemna
Director
@o

15— Ramon de Oliveira
Director
O

16— Rachel Picard
Director
[ao

the Board of Directors held after Representative I%Ireaor 17— Marie-France Tschudin
the Shareholders’ Meeting. oo Director
mA
Independent Director Audit Committee Finance & Compensation, Governance
Risk Committee & Sustainability Committee

Discover the updated
governance on our site

In 2022:

7 meetings
94% attendance

100% attendance



https://www.axa.com/en/about-us/board-of-directors

(( proggggion ) )

Building strategic

(( momentum ) )

Management Committee 4—Helen Browne 10—Marco Morelli
on January 1,2023 V Group General Counsel Executive Chairman of

AXA Investment Managers
5— Patrick Cohen

Chief Executive Officer 11— Antimo Perretta
of AXA France Chief Executive Officer
Europe and Latin America
1- Thomas Buberl 6— Ulrike Decoene
Chief Executive Officer Group Chief 12— Karima Silvent
of AXA Communication, Brand Group Chief Human
& Sustainability Officer Resources Officer

2 - Frédéric de Courtois
13— Alexander Vollert

Group Deputy CEO, in 7— Georges Desvaux : .
charge of finance, risk Group Chief Strategy and Grqup Chief Operating
management, strategy, Business Development Officer and CE.O of AXA
ceded reinsurance and Officer Group Operations
operations
3 - George Stansfield Chief Executive Officer ) -

Group Deputy Chief of AXA XL Asia and Africa
Executive Officer and
General Secretary 9—Alban de Mailly Nesle

Group Chief Financial

Officer

Discover the updated
governance on our site



https://www.axa.com/en/about-us/executive-management

(( Proggegion ) )

Achieving our

( (. purpose ) )

Formulating our purpose V

“Act for human progress
by protecting what
matters”

Managing our progress V¥

AXA’s purpose is both a compass for the strategic decisions taken by the Group
and its entities, and an everyday framework for our employees. Because we
can only manage what we can measure, the Group has introduced a tool for

monitoring our action and reinforcing our impact: the AXA for Progress Index.

This index reflects the twofold ambition of AXA’s sustainable development
strategy: to be both a leader in the fight against global warming and an inclusive
insurer. It is composed of seven commitments that the entities can refer to and
the Group can provide data on to monitor the progress achieved.

These commitments cover three fields of action in which AXA intends to set an example:

AS an As an As an
investor, insurer, exemplary company,
we want to support we want to protect populations, we want to act together
the real economy in particularly the most vulnerable, from to reduce our footprint
its transition toward risks, as well as accelerate the creation and increase our positive
a decarbonized of insurance solutions that support the impact.
economy. transition towards a more sustainable
and less carbon intensive economy.

See
our URD

Enablers

Measuring our steps forward:

(( the AXA for ))
Progress Index

Act as an exemplary company V

Achieve carbon neutrality by 2025 by reducing
emissions from our operations (energy, travel and
digital solutions) and offsetting residual emissions

Achieved between Target for
2019 and 2022 2025 vs. 2019

-48%  -20%

Train AXA employees
in climate issues

87% 100%

2022 Target for 2023

Act as an investor V

Reduce the carbon footprint of AXA’s general
account assets by 2025

Achieved between Target for
2019 and 2022 2025 vs. 2019
Reach €26Bn

in green investments by 2023

€25.1Bn €26Bn

2022 Target for 2023

Act as an insurer V

Reach at least €1.7Bn in premiums on green
business products and services by 2023

1.7 €1.7Bn
14 o 3

@)

2021 2022 Target for 2023

Bring the number of customers covered by
inclusive protection to 12 million by 2023

/M N\ 1IM \12M

2020 2022 Target for 2023

Maintain our leadership as a responsible company V¥

91/100

1. 2022 edition of the S&P Corporate Sustainability Assessment (CSA), which measures the sustainability performance of companies. Top performers can be includ-

ed in the Dow Jones Sustainability Indices (DJSI).


https://www.axa.com/en/press/publications/2022-annual-report

( ( Protection ))

effect

Managing

( ( current risks ) )

Market
risks

A negative change
in the economic
climate and financial
markets at a national,
continental or global
scale could have an
adverse effect on
our business and

Analyzing the risks associated with our activities V¥

Credit
risks

Unfavorable
conditions on capital
and credit markets
could impact our
ability to meet our
liquidity needs and
access capital,
or increase the cost

Insurance
risks

Events conflicting
with the hypotheses
used to set the level

of our reserves,
develop our products
or set prices could
have repercussions
on our results

Operational
risks

Unsuitable or
faulty processes,
controls or systems,
as well as human
factors and external
events could harm
our profitability,
reputation or

Regulatory
risks

The Group and

its activities are
subject to extensive
regulation, in-depth
regulatory monitoring

and potentially

unfavorable legal

decisions in the

profitability. of capital. and performance performance. countries in which
indicators. it operates.
Building on five priorities to manage ourrisks V¥
1. 2. 3. 4. 5.
Independence A common A systematic Extensive use Proactive risk
and effective risk framework for second opinion of our internal management
management risk appetite on key model based on
processes robust capital
metric
Integrating non-financial issues V¥
Employer Climate change Inclusive Business
responsibility and biodiversity protection ethics

AXA must remain a
preferred employer
for its employees and
adapt to evolving work
styles. The Group must
ensure employee training
and growth, while
introducing policies
promoting diversity
and inclusion to prepare
for talent renewal.

See
our URD

AXA must reduce its
environmental footprint
and the emissions from

its internal operations
(digital solutions,
travel and energy). The
Group also commits to
promoting a positive
impact on the climate and
preserving biodiversity
through its activity as an
investor and insurer.

AXA organizes
sponsorship and

volunteering initiatives.
The Group also takes
positive action as an
insurer by increasing
the share of solutions

accessible to vulnerable

populations.

The Group has a code of
conduct and organizes
anticorruption training
and processes. It also

takes measures to
protect its customers’
data privacy and ensure
the responsible and
ethical use of data.

Enablers )

Understanding

( C future risks ) )

Key figures from the 2022 AXA Future Risks Report V¥

4,500 20,000 60

experts
surveyed

respondents countries
from the general public represented

Climate change became
the top risk for experts across
all geographies.

The three key learnings V¥

Geopolitical risks ranked
second, overtaking cyber
and pandemic risks
since last year’s survey.

The sense of vulnerability
to certain risks is increasing
and trust is declining.

67%

63%

2018 2019

Discover
our Future Risks Report

Experts’ ranking of top risks in 2022 V¥

65% .
’ ( 1%) Climate

change

( 2") Geopolitical
instability

( 3") Cyber security
risks

( 4*) Energy
risks

( 5*") Pandemics and
infectious diseases

2020 2021 2022


https://www.axa.com/en/press/publications/2022-annual-report
https://www-axa-com.cdn.axa-contento-118412.eu/www-axa-com/15c65a87-4d11-49a4-b88e-be5953965b37_axa_futurerisksreport_2022_va.pdf

Pr tfft_eesttion ) )

lialogue with our

holders ) )

g in dialogue
e scientific

opic initiative.
is to support
ent scientific
key risk areas.

mers, investors,
ators, experts A

AN

Surveying a panel
of risk experts

To prepare its Future
Risks Report, AXA surveys
4,500 experts every year
on their perceptions
of emerging risks,
comparing their views
with those of 20,000
respondents from the
general public.

mployees,
partners V

or discussion
ractice sharing
the Group.

Conducting
internal surveys

AXA develops internal
surveys to understand
employees’ needs and
measure their physical
and mental well-being.

Enablers
(3 [ [ d [ [ d [ [d
Engaging in group initiatives with
(( ety ) )
UN PRI
( ( O) ) Principles for Responsible Investment ( ( O) ) ( (O ) )
Insurance Task Force Task Force
Development on Climate- on Nature-
Forum Related Related
Financial Financial
Disclosures Disclosures
((0))  ((0)) ((0))
Financial Women’s Net-Zero Alliances:
Alliance Forum Glasgow Financial
for Women Alliance for Net-Zero

(GFANZ), Net-Zero
Asset Owner Alliance
(NZAOA), Net-Zero

\mprove
“derstanding of
e challengeg

7(‘ Insurance Alliance
% (NZIA), Net-Zero Asset
= -
. % 2 Managers Initiative
5.6 2 ©
%.°. % - (NZAMI)
: 3.8 2
! Act for human 23 e
= rogress b o o
((0)) ((0)) £ sl . § () ()
Business Collectif % ) matters 5 Institut European
for Inclusive d’entreprises 2. 2 de la Finance Financial
Growth pour une f‘e 5 Durable Reporting
économie Y ;Sf Advisory Group
inclusive e, &
3

((0))  ((o)) ((0))  ((0))

UN Global Tobacco Act4Nature [OJLENNNNS
Compact Free and Resilience
Portfolios Action
Alliance

((0))

Sustainable Blue
O Economy Finance
Initiative
UN PSI
Principles for Sustainable Insurance

11 —


https://www.axa.com/en/press/publications/2022-annual-report

Health

Life & Savings

Asset management

“Act for human
progress by protecting
what matters”

Driving Progress 2023

Sustainability strategy

URD - Chapter 4 / “Sustainability”

As an insurer V

« Inclusive insurer: insurance for
vulnerable communities

« Green premiums: products and services that support
the transition towards a more sustainable and less
carbon-intensive economy

As an investor ¥V

* Reduce the carbon footprint
of AXA’s portfolio
(equity, corporate debt and real estate)

« Green investments: green assets (bonds,
real estate, debt and infrastructure) and impact
investments (protection of forests, ecosystems, etc.)

As an exemplary company V

« Climate training: awareness initiatives and employee
certification on climate issues (AXA Climate Academy)

« Reduce the carbon footprint of AXA’s own operations
(energy, car fleet, business travel, IT equipment
and services).

Value creation

Our value creation ¥V
(2022 figures)

For our customers
* More than €50Bn in payments
made to our customers

* €5.9Bn in interest paid to
our policyholders

¢ 11 million customers covered by
an inclusive protection

For our workforce

« €8.3Bn in wages and bonuses paid
» 16,000 recruitments globally
* eNPS: 35 points / iNPS: 40 points

For our shareholders
«€3.5Bn in dividends paid
to close to 300,000 shareholders

e More than 30% employee
shareholders, holding more than
4% of the capital

For the economy

and the society

* More than €30Bn invested in the
economy annually

«€11Bn paid in taxes and social
security contributions,
40% of which paid in France

* €43M of donations worldwide
+ 56,600 volunteering acts

* €250M committed since 2007 to
support scientific research through
the AXA Research Fund

For the environment

¢ €25.1Bn in green investments

* 87% of employees upskilled in
climate issues

13 —


https://www.axa.com/en/press/publications/2022-annual-report

Revenues

Property & casualty revenues
Life & savings revenues
Health revenues

Asset management revenues

Underlying earnings

Underlying earnings
per share

Cash remittance
Underlying return
on equity

Solvency Il ratio

Dividend proposed per share

Investments in the economy
Taxes and social charges paid

Number of people benefitting
from inclusive coverage

our URD

Our financial indicato

2022

€102.3Bn

€51.6Bn
€31.5Bn
€17.4Bn
€1.6Bn

€7.3Bn

€3.08

14.5%

Our socialimpact V

Variation
vs 2021
+2%

+2%

-5%

+16%

-3%

+4%

+12%
(on a reported
basis)

Driving Progress
2023 target

3% -7%
average annual
growth

2021-2023
combined: €14Bn

Target range:
13-15%

Target: 190%

Total workforce

of which salaried employee
Proportion of all profe
Average age of

Average leng

Extern



https://www.axa.com/en/press/publications/2022-annual-report
https://www.axa.com/en/press/publications/2022-climate-report

S&P
Moody’s
AM Best

—— 16

Financial ratings V¥

AA-
Aa3

A+ Superior

Outlook

NELE
NELE
NEL]E

DJSI

#1 insurer
Score: 91/100

VIGEO

Sector leader
Score: 67/100

financial and

non-financial ratings

Social ratings and ethical indices V¥

MSCI
AAA

BBG

Included in the Bloomberg
Gender Equality Index
in 2023

Sustain

ESG Ris
16.7-L


https://www.axa.com/en/investor/ratings

WWwWWw.axXa.com





